GEORGIA FORESTRY

FOUNDATION

JOB DESCRIPTION:

VICE PRESIDENT

Application Instructions: To apply, please submit a resume, cover letter, and list of references to Andres Villegas
at andres@gfagrow.org. Applications will be reviewed on a rolling basis until the position is filled.

The Georgia Forestry Foundation (GFA) is the 501(c)(3) non-profit arm of the Georgia Forestry Association (GFA)
and is dedicated to advancing and promoting the sustainable management and conservation of Georgia’s 22
million acres of privately-owned working forests.

What we do: GFF brings together the best thinkers, innovators and business leaders to scale the benefits that
working forests provide as a solution to our state and nation’s greatest challenges. Through programs focused
on education and leadership, environmental sustainability, and economic competitiveness, and in collaboration
with various partners and stakeholders, the Foundation strives to ensure the long-term health and vitality of
Georgia’s forests for future generations.

Why it matters: Working forests serve every aspect of our life — cleaning the air we breathe and the water we
drink, providing critical wildlife habitat, supplying renewable and recyclable products, and building sustainable
communities where we live, work and raise a family.

» Bottom line: GFF is the only organization in the United States that is focused on enhancing
environmental and economic health of the forestry community from the acre all the way through to
the rapidly emerging markets of a sustainable and circular economy. This unique body of work is best
captured in the phrase “Seedlings to Solutions” and serves as the motivating factor the drives the
work of the Foundation.

Position Overview:

GFF is seeking a dynamic and experienced leader to fill the role of Vice President. Reporting directly to the
President and CEOQO, the Vice President will play a critical role in advancing the mission and strategic objectives
of the Foundation. This leadership position offers a unique opportunity to make a significant impact on forest
conservation, education, and sustainability efforts across the state of Georgia. Key responsibilities include:

» Strategic Leadership: Collaborate with the President and Board of Trustees to develop and
implement strategic initiatives that support the Foundation’s mission and goals.

» Program Development: Oversee the development and management of programs in the three
programmatic areas — education and leadership, environmental sustainability, and economic
competitiveness. Provide management and guidance to staff who are focused on program
implementation.
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» Partnership Building: Cultivate and maintain strategic partnerships with government agencies,
educational institutions, non-profit organizations, industry stakeholders, and other key partners to
advance the Foundation’s objectives.

» Fundraising and Development: Lead fundraising efforts, including donor cultivation, grant writing,
and stewardship, to ensure the financial sustainability and growth of the Foundation’s programs
and initiatives. Identify potential donors and grant opportunities, regularly engage with donors, and
maintain fundraising and development records.

» Public Relations and Outreach: Serve as a spokesperson for the Foundation and — working with
the Communications Team — actively engage with stakeholders, partners, and the public to raise
awareness about forestry issues and the work of the Foundation.

» Team Management: Provide effective leadership and direction to a team of staff members, fostering a
collaborative, transparent and high-performing work environment.

» Financial Management: Oversee the budgeting process and ensure responsible stewardship of the
Foundation’s financial resources in accordance with applicable laws and regulations. Provide monthly
updates to the Executive Committee of the Board of Trustees.

Qualifications:

» Bachelor’s degree in forestry, environmental science, natural resource management, or a related field
(Master’s degree preferred).

»  Minimum of 7-10 years of relevant experience in forestry, conservation, non-profit management, or a
related field, with a proven track record of leadership and success.

»  Strong knowledge of forestry issues, conservation principles, and environmental policy, particularly as
they relate to the state of Georgia.

» Demonstrated experience in strategic planning, program development, and partnership building.

»  Strong project management skills, including the ability to prioritize tasks, allocate resources
effectively, and meet deadlines in a fast-paced environment.

»  Excellent communication skills, including the ability to effectively articulate complex issues and build
consensus among diverse stakeholders.

»  Proven ability to fundraise effectively from a variety of sources, including individual donors,
foundations, corporations, and government grants.

»  Experience managing teams and leading organizational change initiatives.

» Commitment to the mission and values of the Georgia Forestry Association and Georgia Forestry
Foundation.

»  Frequent travel, evening, and weekend work is required.
Benefits:

The Georgia Forestry Foundation offers a competitive salary commensurate with experience, as well as a
comprehensive benefits package that includes health insurance, retirement plans, paid time off, professional
development opportunities, and other employee perks. Additionally, the Vice President will have the opportunity
to work alongside a passionate and dedicated team of forestry professionals and make a meaningful impact on
the conservation and management of Georgia’s forests.
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